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University community, we have solidified our long-term commitment to diversity and
inclusion by firmly embedding them into the new strategic plan. The plan will be presented
to the Board of Trustees in September for approval.
One of the five primary goals for this new plan is to:   
Reflect and understand the diversity of the world by demanding that diversity be a priority
as we build an inclusive community and campus culture, develop and deliver our
education and shape our student experience.  

Training and development for students, faculty and staff.
Student Life developed and implemented a session for all incoming students that focused
on diversity and inclusion and educates students about microaggressions as part of every
Summer Orientation session.
Faculty were provided a host of curricular resources developed by OED.

The need to address better in our curriculum racism, discrimination and the cultural
richness, and contributions of blacks and all persons of color.

Faculty have begun a productive discussion to ensure that a review of general education
this year includes a focus on the development and implementation of a curricular
component that addresses racism and discrimination.  In addition, some academic
departments have already had significant discussions about how to strengthen their
disciplinary curriculum and teaching methods.
Relatedly, I approved a proposal from the History Department to hire a full-time faculty
member with a focus on African American history. Other academic departments have
submitted proposals for new faculty lines to strengthen our curriculum and help to diversify

/equity-diversity/faculty-resources.shtml
/about/diversity-inclusion/recommendations-and-actions.shtml

